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IOSH EDINBURGH BRANCH 

Minutes of 253 Edinburgh Branch Meeting & Christmas Lunch 

Peffermill Playing Fields, University of Edinburgh 12th February 2015 at 14:00 

Sederunt: 

G Millar H Pearson R Balfry A McLeod L Young M. Cowie K Boers 

G Neville S Boucher E McAulay K O’Donnell A Gregory J Forsyth P French 

C Sparlin R Atkinson R Bradford P Gallagher K Drum V Stewart E Bertram 

R Chalkley J Skilling R Wilson G Browse A Bell W Szpunar J Brannigan 

L Murray  M Batho      

 
Apologies: D Sinclair, M Johnstone, M Grimmer 

1 Chair 

Helen Pearson substituted for Mick as Chair. Helen took the Chair and outlined the safety arrangements 
(Fire) and reminded the audience to switch off their mobiles.  

2 Minutes of previous meetings 

2.1 Jan 2015 

2.1.1 Receipt 

If you are unable to find or download the minutes please email Secretary; 
Helen.Pearson@viridissafety.co.uk Minutes can be found at http://www.iosh.co.uk/Membership/Our-
membership-network/Our-Branches/Edinburgh-branch/Branch-minutes.aspx  
 
Proposed by – L Young 
Seconded by – G Miller 

3 Group Reports 

3.1 Education Development Adviser 

Liz reminded everyone that CPD should be updated at least every 6 months. 

3.2 Specialist Groups 

Offshore group representative informed the meeting that NEBOSH is revamping the oil/gas certificate 
and there will be a consultation period to review the syllabus. 
Meeting on March 2 at the Jury’s Inn in Aberdeen 17:30 for 18:00 start. 
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3.3 District 

The District held their Annual General Meeting 5th February 2015 at 19.30. They were delighted to see a 
good turn out on the evening including representatives from the Edinburgh Branch, Helen Pearson vice 
chair, Rupert Balfry treasurer and of course Glenys Neville our networks officer. The principle purpose of 
the evening was a review of the previous year and present to the forum the financial statement for last 
year and proposals for the next year’s budget forecast and the election of the committee and principal 
officers no objections were raised and the principal officers remain. 

 Chair   Tom Mellon 

 Vice Chair  Sandy Fowler 

 Secretary Isobel Smith 

 Treasurer Stan Brown 

They had two speakers for the evening: 

Firstly a short presentation from their Treasurer Stan Brown on how to become a fellow, this was very 
informative and he described from a personal perception the challenges involved how to build up an 
evidence portfolio for submission and the interview process itself and Stan did indeed achieve his desire 
to become a fellow. This gave us an opportunity to recognise his achievement and formally present his 
Fellowship on the evening. 

The principal second for the evening was Chris Streatfield UK Renewables who gave a presentation on 
health and Safety priorities in the UK renewable sector – the challenges and opportunities for the UK 
wind, wave and tidal sector. Chris provided a thought provoking and enlightening presentation on the 
extent of UK renewables both onshore and offshore including the complexities of different nationalities, 
standards etc. and visibility (invisibility). 

4 Certificate presentation 

The Chair presented Robert Atkinson with his certificate for achieving Fellowship status. 

5 External Events 

5.1 IOHA & BOHS 2015 25th – 30th April 2015, London, “Building on Occupational Hygiene 
Together’ 

Preliminary Programme now released. For bookings & info: http://www.ioha2015.org/  

5.2 IOSH Conference 16th & 17th June 2015 - ‘Leadership in action’  

Strong leadership throughout an organisation is the fundamental driver in delivering a successful health 
and safety strategy. To register your interest and find out more: http://www.ioshconference.co.uk 

6 Members Items 

6.1  NEW! ADDITIONAL EVENING BRANCH MEETING  

Legal update with Clare Crawford, Associate, Kennedys Law, 19th February 2015 – same venue 
Buffet @ 17:30. Meeting @ 18:00 

6.2 New Program 2015/2016 

The Committee are meeting on Friday 20th Feb and would love to hear from you if you have any topics 
you would like them to organise, if you know a good speaker or if you would like to volunteer to speak 
yourself. 

6.3 Committee Mailer 

Update from AM – in the past the Committee has not been able to contact branch members directly 
because of data protection concerns. Now through the Mailer the Committee can communicate using 
email addresses. However this service we can only send, not receive.  It is intended as a means of 
inform members short notice changes, i.e. change of venue or time etc., which might not be captured by 
Connect bulletins. 

6.4 From the floor ?  

This is your opportunity to share problems & ideas with your peers. 
 
A member asked for input regarding how other people measure/assess health and safety performance 
and employee engagement within their organisations. 
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7 Main Talk:  

Corporate Social Responsibility Debate 
Chair – Karen McDonnell, IOSH Vice President 
 
Corporate Social Responsibility and the RoSPA Scottish Higher Performer’s Forum 
The forum was established in 2005; RoSPA Award winners, Healthy Working Lives Award winners and 
Organisations participating in HSE case studies are eligible to participate. Members have the opportunity 
to meet twice a year however respond to requests for help and advice between meetings, the forum 
creates links between individuals and organisations with a real interest in performance improvement. 
Meetings often have core themes, Management of Occupational Road Risk, Mental health and Hand 
protection for Scaffolders all being discussed recently. 

CSR means different things to different organisations depending on how highly evolved their systems 
(including health and safety management) are, moving beyond legal obligations to society and the 
environment, engaging internal and external stakeholders building confidence and trust with employees, 
consumers and the wider community. CSR means organisations taking responsibility for their impact on 
Society, the complexity of the process depends on the size of the enterprise and the nature of its 
operation, for micro and small businesses the process is likely to be informal and intuitive, for medium 
and large businesses formality and system will underpin the process. 
 
RoSPA had recently spoken to a number of higher performer’s to explore with them what the key health 
and safety issues are for their organisations, how they sought to raise standards of health, safety and 
wellbeing beyond corporate boundaries and if they had a specific example of a successful initiative 
which other organisations could test within their own organisation. An overview of 2 case studies was 
provided and both Liz Young of Edinburgh Napier University and Colin Sparling of FMC Technologies 
addressed the meeting providing insights into their own organisations. 

Panel 
Colin Sparling, Business Risk Manager 
FMC Technologies 

Overview  
1. Greenshoots 
2. Supply Chain 
3. Influencing the wider organisation through our employees 

Discussion around why organisations take a positive stance with 
regard to CSR 
Our people are our most valuable asset. 
To operate as a sustainable business we need to attract the best people. 
To get the best people we need to create an environment sympathetic to 
their aspirations values and needs.  This aligns with our Core Values, thus 
creating a win -win situation. 
 
Greenshoots (see presentation on branch website) 
Carbon off setting program that is funded through an internal tax on flights. 
Registered Charity.    
The income is used to fund community based projects that fall outside traditional funding. 
 
 
Projects to date:  
Fuel poverty: Double glazing houses in Fife 
Supporting local community group in funding sustainable living i.e. low energy lighting /community 
allotments.  
Partial funding of a community hydro scheme in Kingussie 

Supply chain Management 
Developing our key suppliers through audit and development opportunities. 
All suppliers must pass HSE, QMS and in some cases technical audits before being qualified. 
The Audit provides an opportunity to support and develop suppliers that wish to engage and become a 
key supplier with FMC. 
Progress against action plans is monitored and monthly HSE stats are collated. 



An annual Supplier development day is held to support suppliers - the focus being opportunities for 
improvement. 
Last year - three of our suppliers that had exhibited best practice were invited to address the other 
suppliers in attendance. 

 Influencing the wider organisation through our employees 
Our employees are a window to the wider community. 
We recognise that through engaging with them with a positive focus on HSE their behaviour can 
influence their family, friends and the wider community. 
Ways we do this 

1. 25% of the workforce is actively engaged in our HSE teams. We have 18 teams covering 

subjects such as Risk assessment, emergency response, health promotions, environment, 

chemicals, pressure etc. Each team has an objective to "make things better". This is supported 

by their own objectives. The teams are x functional and include managers employees supervisors 

etc. - i.e. they are empowered. 

2. Safety moments - each meeting starts with a safety moment. These can be about work 

situations, travelling to work, home situations etc. The aim is to bring safety to the forefront of 

thinking and to share. 

3. Intervention through behavioural based conversations. Key -"Catch someone doing something 

right". Use the opportunity to reinforce positive and question negative behaviour. Key - Do not tell 

someone what to do but invite them to question their own behaviour and identify a "better way". 

We know this approach works! 

Liz Young Head of Health and Safety 
Napier University 

Edinburgh Napier has secured the ROSPA President’s award 11 years of gold medals it is a 
measure of our health and safety management system and has helped us negotiate a lower 
insurance premium as well as being used as confirmation of our health and safety standards for 
various contracts. 

The University is very diverse and we develop training information, risk assessments policies and 
procedures for the different areas i.e. student placements, working overseas, radiation, fieldwork 
abroad: an example is a research project in Africa with wild animals and complex research 
projects. 

The University also holds the Healthy working lives gold award and promotes health and 
wellbeing throughout the University including student nurses running body mot sessions. 

 
Anyone interested in further details, please contact Karen McDonnell kmcdonnell@rospa.com 
 

8 Dates of next meetings: 

Edinburgh Branch:  

• 19th Feb: Legal Update, Clare Crawford, Associate, Kennedys Law **Evening Meeting** 

• 12th March: CDM update, Allan Dick, Senior H&S / CDM Coordinator, Health and Safety 
Consulting 

Tay District: 

• 2nd April: IOSH campaign on occupational cancer. Professor John Cherrie, IOM 

 

Helen Pearson  
LFOH, FIIRSM RSP, CMIOSH    
Branch Secretary 

Ali McLeod   
CMIOSH 
Meetings Secretary 

Karin Boers 
BSc, CMIOSH, dipNEBOSH, MISTR 
Minutes 
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